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The job market is getting increasingly difficult for young people that are excluded from the stability offered to their elders. Since the irruption of social media, job search has evolved from more traditional patterns into more innovative ones.  However, despite all the technical innovation, the traditional CV model is getting outdated since it doesn’t reflect the necessary skills of a potential candidate recruited for a new job. Therefore, the creation of a new professional social network should focus not only on experience but enhance many other skills that should no longer be ignored such as entrepreneurship, public speaking or team building. Finally, the responsibility is not only due to the candidate’s behaviour but also to companies that should answer to expectances created through their job offers and be bound to the description of the new positions.  
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